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Theories of Unemployment

Unemployment is the state of being without work despite attaining the required employability age. It may be caused by government policies, new inventions, and technology and regulations, among other factors. There are different theories of unemployment, including cyclical, structural, classical, and frictional unemployment.
Cyclical unemployment occurs when the economy has inadequate jobs to provide an enormous workforce (Mouhammed, 2011). In this case, when markets contract, it calls for the laying off of workers. Marcelle was laid off because of a market contraction and a fall in economic growth, making his case fall under this theory of involuntary unemployment. Such situations call for compensation because the individual is forced to be unemployed, yet he is willing to work.
Structural unemployment takes place when one's skills do not match with the available job (Mouhammed, 2011). For instance, Beauvoir is laid off since she is well versed with the typewriter and not the computer. Despite being proficient in the skill, she does not match the new technological embrace of the company. She is not liable for any compensation.
Frictional unemployment is the gap between a job searchers' transition from one employment to the other (Mouhammed, 2011). It is mostly based on the volition of the unemployed individual due to preferences in payment, location, or taste. For instance, Dominic chose to quit his job in Cincinnati to relocate to New York City. No compensation is given in such a case.
Seasonal unemployment falls under the structural theory, which occurs when employees are forced to go unemployed voluntarily or involuntarily (Mouhammed, 2011). Francine, for instance, is not willing to work until winter.  The resort she worked for halted its services due to the summer break and would resume during winter. 
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